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Abstract

Purpose: The present study was conducted with the aim of investigating the effect of organizational structure and knowledge
management on employee empowerment in the Tehran Province Medical System Otrganization. Given the importance of
human resources in knowledge-based organizations, the focus of this study is on identifying the relationships between various
components of knowledge management (including acquisition, registration, transfer, storage and application of knowledge)
and employee empowerment.

Methodology: This study is applied in terms of purpose and descriptive-correlation in terms of method. The statistical
population included employees of the Tehran Province Medical System Organization in 1402 and sampling was done
randomly. Standard knowledge management and empowerment questionnaires were used to collect data. The data were
analyzed using non-parametric tests (Spearman and Friedman tests).

Findings: The results of the study showed that there is a significant and positive relationship between all components of
knowledge management and employee empowerment. The knowledge transfer component had the greatest impact on
empowerment, followed by knowledge storage, recording, acquisition, and application, respectively. These results indicate
the key role of knowledge management in enhancing the capabilities of the organization's human resoutces.

Originality/Value: The innovation of this research lies in combining the two concepts of organizational structure and
knowledge management in the field of employee empowerment in a specialized institution such as the Medical System
Organization. Also, by providing new empirical evidence of the effective relationship between these components in a specific
organizational context, a basis for strategic decision-making in the field of human resources and organizational knowledge
development is provided.
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Table 1- Gender demographic information.
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Table 2- Age demographic information.
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Table 3- Demographic and educational information.
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Table 4- Demographic information of activity history.

13.8 21 Jld
40.4 34 \e-?
3.24 41 (AR
425 43 \FP-Y-
8.17 30 +Y-

0.100 169 Eyoe

w).sjjé.}\’odlb\}l.g\Z/A%l.g:\Jj\ﬁ.uw).ss&mm&ﬁbj&)b\ (b alae ¢ pde caiwd 0 4y 3l Bl G lgun ol 53
UAWﬁL&))}J&\V@bb}l{\'/\%&)b\szcjb’ Oﬂdb\febvz/‘\%&w)bﬁjm \V@bbﬁ}\’/v%l{bb}\djw

Lilosls gy Il ol L8 V1A g samme p a5 lalls 13 6 00 Slsl 3L YY 0%

Table 5- Demographic information by activity type.
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Table 6- Results of the Kolmogorov-Smirnov test of research variables.
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Table 7- Spearman correlation coefficient between employee
empowerment and organizational structure and knowledge management.
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Table 8- Correlation results between knowledge
management and organizational structure.
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Table 9- Spearman correlation coefficient between
knowledge creation and empowerment.
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Table 10- Spearman correlation coefficient between
knowledge recording and empowerment.
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Table 11- Spearman correlation coefficient between
knowledge diffusion and empowerment.
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Table 12- Spearman correlation coefficient between
knowledge application and empowerment.
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Table 13- Friedman knowledge management test.
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Table 14- Significance level of Friedman's
knowledge management test.
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Table 16- Correlation between variables.
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Table 17- Analysis of variance test (For significance of regression).
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Table 18- Significance of regression coefficients.
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